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POLICY ON NOMINATION, REMUNERATION AND PERFORMANCE 

EVALUATION 

 

1. PURPOSE OF THE POLICY  

Section 178 of Companies Act 2013 and Part D of Schedule II of SEBI (LODR) 

Regulations 2015 requires the Nomination and Remuneration Committee of the 

Company to formulate criteria for determining qualification, positive attributes and 

independence of a director and recommend to the Board a policy on remuneration for 

the directors, key managerial personnel and other employees.  Part D of Schedule II of 

SEBI (LODR) Regulations 2015 also requires the Nomination and Remuneration 

Committee to formulation of criteria for evaluation of performance of independent 

directors, diversity of board of directors etc.  

 

The main objective of this Policy is to lay down criteria and procedures for 

nomination, Remuneration and performance evaluation of the Board of Directors and 

KMP as required under Companies Act 2013 and SEBI (LODR) Regulations 2015.  

 

2. FUNCTIONS RELATED TO NOMINATION AND REMUNERATION:  

a. Identification of Persons to be appointed as Directors, KMP and Senior 

Managerial Personnel  

Requirements prescribed in the Companies Act, 2013, rules and amendments made 

there under, SEBI (LODR) Regulations 2015 and Diversity of the Board shall be 

primarily adhered for the appointment and remuneration of Directors and KMP.  

 

The Nomination and Remuneration Committee shall identify persons who are 

qualified to become Directors, KMP and who may be appointed as Senior Managerial 

Personnel and recommend to the Board their appointment and removal.  

 

b. Criteria for appointing as Directors, KMP and Senior Managerial Personnel  

The Nomination and Remuneration Committee shall ensure that the persons identified 

to become Directors/KMP or to be appointed as Senior Managerial Personnel shall 
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possess requisite educational/ professional qualifications, experience and expertise to 

commensurate with the role that the person is being considered for and recommend 

his appointment to the Board of Directors for their consideration and approval or 

noting as the case may be. In case of appointment of Independent Directors, the 

Committee shall satisfy itself with regard to the independent nature of the Directors 

vis-à-vis the Company so as to enable the Board to discharge its functions and duties 

effectively.  

 

3. FUNCTIONS RELATED TO PERFORMANCE EVALUATION:  

Evaluation of Every Directors Performance:  

The Nomination and Remuneration Committee shall evaluate the performance of 

every Director annually.  

 

The Executive Directors shall be evaluated on various points related to Leadership, 

Strategy Formulation and execution, Financial Planning, Product/ Service Knowledge, 

Personal Qualities and adherence to Code of Conduct etc.  

 

The Independent Directors shall be evaluated on how the independent Director is able 

to bring independent judgment during board deliberations on strategy, performance, 

risk management etc in addition to the criteria for evaluation of Non Executive 

Directors.  

 

4. AMENDMENT  

This Policy can be modified at any time by the Board of Directors of the Company.  
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